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SOCIAL COMPLIANCE POLICY STATEMENT 

 
Ballyclare Group incorporating Simon Jersey Ltd and Ballyclare Ltd, is a small to medium UK employer, who 
work within a multi-national customer base with a global supply chain.  This means that we have connections 
with thousands of employers, employees and communities across the world.  Our business success depends 
upon people and therefore we are strongly committed to meeting not only our legal obligations under current 
and any future legislation in relation to Corporate Social Responsibility (CSR), but to our moral obligation in 
following good practices in the identification and implementation of the measures needed to control any risks 
associated with activities. 
 
To attain this, Ballyclare Group is committed to Respect, Responsibility and Results. 
 
The CSR Policy is an integral part of the Ballyclare Group philosophy, reflecting our company values of Respect 
and Responsibility which is based on the UN and ILO conventions, other NGO’s along with an adherence to: 
 

• ETI Base Code (& Oversees labour standards) 

• The Health and Safety at Work Act (1974) 

• Labour Standards Assurance System (NHS) 

• The Environment Protection Act 1990 

• Equality Act 2010 as amended 2012 

• SA8000 
 
Ballyclare Group hold the following national and international standards. 
 
IS0 45001 – ISO 9001:2015 – ISO 14001:2015 – LSAS (NHS) 
 
Ballyclare Group are also an A, B member of SEDEX. 
 
This policy is at the heart of Ballyclare Group’s passion and belief in maintaining and building a safe working 
environment within a committed management system and reflects and demonstrates Ballyclare Group’s 
verifiable commitment to certain factors (which may or may not be tied directly to its processes) such as: 

• Human Rights 

• Health, Safety and Environment 

• Business Ethics 
Overall responsibility for the Social Compliance Responsibility Programme, (CSR), lies with the Senior Director 
who has full responsibility and authority for the establishment, implementation, maintenance, and ongoing 
continual improvement of the CSR. 
 
We have a stringent programme of monitoring CSR with our suppliers and report back promptly to our 
customers on the findings allowing them the confidence in placing future orders with us. 
 
All our suppliers are monitored and reviewed as a minimum on; child and forced labour, Health, Safety and 
Environmental issues, Freedom of association, Discrimination, Working Hours, Disciplinary Practices, and 
Remuneration.  In the unlikely event of any issues arising from the monitoring process, we pledge to work with 
the suppliers to help them to meet our high requirements, by establishing a continual development and 
improvement plan. 
 
A copy of our full policy on Social Compliance, along with Health, Safety and Environmental within our 
management system upon request. 
 
 
Carlton Greener – Director – Ballyclare Ltd (May 2022) 


